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Protection from Abuse Policy

1. HAY Purpose
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The Association is committed to ensuring that all Executive Committee Members,
committee members, staff (including temporary contract and part-time staft), members,
athletes, coaches, officials, and all individuals participating in the Association’s
business, activities, or competitions are protected from any form of abuse. Any incident
of abuse will be handled in accordance with this Policy.

2. {24PHIESE Definition of Abuse
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Abuse includes, but is not limited to:

=EE{ZJE Verbal abuse ;

- SEEEECEEEUSE Verbal or written intimidation ;
-  B#8{2J0 Physical abuse ;

- MA4ZJE Sexual abuse °

3. 7570 Handling being Abuse
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Any person who experiences, or suspects that they have experienced, any form of abuse

may seek assistance through the following:

3.1 BUBFRHEATLYS - &R T HARAUT R /e A Al 32 Se A1 1E Clearly state
that the conduct is unacceptable and request the offender to stop the abusive behavior
immediately ;

3.2 SEARZ I FIH - IR - MR ~ 35 AR M (D SRR sE R D
1Thy) » FlIZE ARIEIIFE E Record the details of the incident, including the date,
time, location, witnesses, nature of the abuse (including the words used and the
behavior displayed by the offender), and the victim's immediate response ;

3.3 H[aAEiEHEF Lodge a complaint with the Association ;

3.4 \mEi%e 7 52 R EEF Lodge a complaint with the Equal Opportunities
Commission (EOC) ;

3.5 W& Ky /SR B AE TE) Report the matter to the Police and/or pursue legal
action °



4. EEIREETFEF Procedures
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Any complaint made to the Association shall be handled in accordance with the

Association’s Complaint Handling Policy.

5. AP R Preventive Measures

5.1 (Al B A MERBIABERIIA ZMIEERE 757 Communicate and explain the
contents of this Policy and the relevant handling procedures to staff members °

5.2 IEHEAARESF AT SR ~ HENE - SRR A & e 2 RIUHY A

54Vt Enhance awareness and vigilance against abuse among coaches, athletes,

volunteers, and support personnel through relevant codes of conduct and guidelines °
5.3 BEREE ABRRT 0SS G A ERZP IR TIVA S, - W E
Eaas VMESEITEIRACEEEAZ | All coaches shall, prior to appointment, declare
whether they have any record involving sexual offences and shall submit a valid
Sexual Conviction Record Check (SCRC) issued by the Hong Kong Police Force ©

6. st R {EEZT Review and Revision
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The Association will review and, where necessary, revise this Policy and the related

measures from time to time to ensure their effectiveness and compliance with

prevailing legislation, regulatory requirements and best practices.
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