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Policy on Child Safeguarding
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To promote child safeguarding and avoid child maltreatment/abuse in all aspects of

daily operation, the Association committed to the protection and welfare of children
involved in all its activities. Guidelines and procedures should be devised and
implemented to raise awareness and acceptance of responsibilities to safeguard children

from any form of harm.

KEFEHRA#TZRE ~ ZEGKRE - BEEAIHSONTEERIES) -
G5~ HBE - 2 FHE - DIS B EER - TEBEEENEE A -

It applies to all Executive Committee members, Committee Members, and staff
irrespective of their terms of employment, i.e., including short-term contract or part-
time staff, members, athletes, coaches, umpires, and every person involved in the

Association’s business, activities, competitions, matches or events.
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Child maltreatment/abuse is defined as any act of commission or omission that

endangers or impairs the physical/psychological health and development of an
individual under the age of 18. It is committed by individuals, singly or collectively,
who, by their characteristics (e.g., age, status, knowledge, organizational form), are in

a position of differential power that renders a child vulnerable.
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Child maltreatment/abuse may take the following forms:
B a5/ Physical harm/abuse ;

MEAZIE Sexual abuse ;

i 2 12 JRE Neglect ;

RS E/RERF Psychological harm/abuse ©



EREH EHI] Principles of Handling Child Maltreatment/Abuse

e a AT R R B R R Ay Sl B I 2R

The Association handle suspected incidents of child maltreatment/abuse based on the

following principles:
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Enquiries and complaints should be handled in a just and impartial manner to
ensure that the person reporting the incident (the informant), the alleged
perpetrator, the child concerned and his/her parent(s)/guardian(s) are fairly treated,
and that all parties have the chance to present their evidence.
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Assurance should be given to the informant and the child concerned that their
identity and the information they provide will be kept confidential and will only be
disclosed to relevant parties handling the incident (e.g., Police/SWD etc.), and the
alleged perpetrator on a need-to-know basis.
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Child abuse incidents should be handled promptly because all parties concerned are
under pressure. The NSA pledges to deal with incidents without any delay.
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The procedures for handling child abuse incidents should be made known to all
persons related to the Association.
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Informants, witnesses and the child concerned should be protected against
victimization, including retaliation and discrimination. Victimization means being
treated less favourably after reporting an incident or acting as witness.
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If the staff who handles the enquiry/child abuse incident is closely related to the
informant, the alleged perpetrator, the child concerned or his/her
parent(s)/guardian(s) (e.g., relatives), or the alleged perpetrator is the person-in-
charge of child abuse incidents, the incident should be handled by another person.
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Empathy shall be shown to the feelings of the child concerned (e.g., avoid asking
the child to repeat his/her ordeal to multiple parties, appoint investigators of the
same sex to interview the child, etc.) to ensure that the child would not be
unnecessarily distressed or humiliated. Child abuse incidents should be handled
discreetly such that related parties would not be unnecessarily distressed.
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In the case of anonymous complaint, the Association should consider the evidence
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and seriousness of the allegation(s) to determine whether inquiry into the

circumstances is required.

#3475 £0 Handling Child Maltreatment/Abuse
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When a report of a possible child maltreatment/abuse incident is received, an
acknowledgement of the report should be made within the specified period of the
receipt of the report. The General Secretary will notify the Executive Committee in
the first instance;
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Sensitivity should be accorded in handling possible child maltreatment/abuse cases.
The report of a possible child maltreatment/abuse incident should only be dealt with
by an independent person who is not the complainee or involved in the complaint.
The parents/guardians will be advised that the NSA will fully cooperate with any
investigation and respect their right to report to the Police/SWD.
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For incident which is handled by the Police and/or Family and Child Protective
Services Unit of SWD (hotline: 2343 2255), the Association will facilitate the
coordination of the investigation or services.
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Depending on the seriousness of the incident and the role of the alleged perpetrator,

the NSA may take the following steps regarding the alleged perpetrator:
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If the alleged perpetrator
is a staff of the

Association
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If the case is under investigation by relevant law
enforcement agencies/SWD, the alleged
perpetrator will be assigned other duties where
he/she will not be in contact with children/the
informant/other parties involved or will be
suspended from duty without pay according to
Sections 9 and 11 of the Employment Ordinance
(Cap. 57).
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If there is insufficient evidence to proceed with
charges by relevant law enforcement agencies
or the staff is acquitted from the criminal
charges, but during investigation it was revealed
that the staff was involved in inappropriate
behaviours, the case will be recorded in the
staff’s personnel file for record. Disciplinary
will be given subject to relevant Code of
Conduct of the Association. If after review, it is
found that the staff is suitable to return to work,
he/she will be offered support and training, as

appropriate.
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If the alleged perpetrator is found or pleads guilty,




he/she will be dismissed.
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If the alleged perpetrator
works for the NSA on a
voluntary basis (e.g.,
Executive Committee
Member/Committee
Member

/Representative/Volunteer)
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If the case is under investigation by relevant law

agencies/SWD, the

perpetrator will be assigned other duties where

enforcement alleged
he/she would not be in contact with children/the
informant/other parties involved or will be

suspended from his/her role.
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If there is insufficient evidence to proceed with
charges by relevant law enforcement agencies
or the alleged perpetrator is acquitted from the
criminal charges, but during investigation it was
that  he/she

inappropriate behaviours, disciplinary will be

revealed was involved in
given subject to relevant Code of Conduct of the
Association. Whether the alleged perpetrator
could return to his/her role and complete the
remaining tenure will be subject to the final

decision of the Executive Committee.
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If the alleged perpetrator is found or pleads

guilty, his/her appointment will be terminated.
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If the alleged perpetrator | The Association will request the relevant
is a member of staff of a company to change the staff concerned, pending
contractor of the the investigation outcome of the relevant law

Association enforcement agencies/SWD.
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The Association reserves the right to terminate
the contract with the relevant company if no
other staff is available.
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If the alleged perpetrator | The Association will report the incident to the

is not directly related to relevant law enforcement agencies/SWD for

the Association handling and follow their subsequent advice on

any follow-up steps.

TH[/ Measures for Child Safeguarding
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Uploading the policy and procedures onto the Association’s website for
stakeholders’ information;
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Requiring all potential employees, in particular, coaches who need to be in contact
with children or mentally incapacitated persons at work to apply for the Sexual
Conviction Record Check before offering an appointment; and
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Requiring potential employees from outside Hong Kong to provide proof issued by
their previous country/region of residence to the effect that they do not have any

criminal conviction records against sexual offences.

fast B ZET Review and Revision
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The Association will review and, where necessary, revise this Policy and the related

measures from time to time to ensure their effectiveness and compliance with prevailing

legislation, regulatory requirements and best practices.
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