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Policy on Equal Opportunities
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To promote equal opportunities and avoid discrimination in all aspects of daily

operation of the Association and to ensure all individuals will be treated equally
regardless of age, disability, sex, marital status, pregnancy, breastfeeding, race, family

status and religious belief.
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It applies to all Executive Committee members, Committee Members, and staff
irrespective of their terms of employment, i.e., including short-term contract or part-
time staff, members, athletes, coaches, umpires, and every person involved in the

Association’s business, activities, competitions, matches or events.

#5772 Forms of Discrimination
P EREZ BT RENERE AT
Forms of discrimination as defined by the Equal Opportunities Commission (“EOC”)

are detailed as follows:

- B Direct Discrimination ;

- [H#2E 1 Indirect Discrimination ;

- EX$E Harassment ;

- {#i AZ=E Victimization ;

- MERIER Sex Discrimination ;

- EEIF R Disability Discrimination ;

- FEERIIE R Family Status Discrimination ;
- fEIE ] Race Discrimination ;
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As an employer, the Association shall act in a manner with the following principles:
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No wordings or images related to stereotype of particular groups or descriptions




that may discourage particular groups from application (e.g., female/male only)
shall be used on the job advertisement;
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No questions which may lead to an intentional discrimination of a protected
characteristic (e.g., marital status or pregnant plan) shall be asked to the applicants
during the interview;
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Applicants shall not be asked about his/her health or disability during the interview,
unless such questions are necessary to access if his/her fitness to perform his/her
duty;
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Selection of employment, promotion and training or other benefits shall be made
on the basis of one’s merit and ability, none of the ethnic group, gender, sexual
orientation, religion, age, or any other protected characteristic shall be considered
as a decisive factor; and
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Ensure an open and fair pathway to management positions is open to all employees.
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The Association shall comply with the following principles during their athlete

selection process:

- WECRIEFTAE N ABHEEERERIFIT
Ensure the selection criteria and selection method are open to everyone;
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Selection of athlete shall be on the basis of his/her merit and ability (including
compliance with the minimum classification requirements for participation in Para
sports), none of the ethnic group, sexual orientation, religion, [age (unless required
by the Event owner)], or any other protected characteristic shall be considered as a
decisive factor; and
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- Ensure every athlete has an equal right to be evaluated and to appeal against the



selection results regardless of their protected characteristic.

I 7570 Reporting and Seeking Assistance
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In the event of any form of discrimination, the aggrieved person may seek assistance

through one or more of the following channels:
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Clearly indicate that the discriminatory behavior is unacceptable and request the
person concerned to stop the conduct immediately;
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Lodge a complaint in accordance with the Association's Policy on Handling
Complaints;
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Seeking investigation, conciliation and/or legal assistance from the Equal
Opportunities Commission (EOC); and
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Report on the matter to the Police and/or pursue legal action where appropriate.

R PR I Complaint Handling Procedures
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Any complaint submitted to the Association will be handled in accordance with the

Association's Policy on Handling Complaints.
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The Association will review and, where necessary, revise this Policy and the related

measures from time to time to ensure their effectiveness and compliance with prevailing

legislation, regulatory requirements and best practices.
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